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2014 ($90pb) 
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CBN Slashes Bank Charges 

On Friday January 28th the CBN announced the downward review of charges and transaction rates across the 

banking ecosystem. In its new guide to charges, the CBN highlighted the decrease in charges for certain trans-

actions such as the Standing Order charge for intra-bank transactions, which the CBN has now made free in-

stead of the previous N300. The charge on Inter-bank transfers has been reduced to a maximum of N50 per 

transaction from N300. Electronic funds transfers have been scaled down to N10 on transactions less than 

N5000, N26 on transactions between N5001 to N50,000, and N50 on transactions above N50,000. The 

charge on withdrawals from other banks’ ATMs has been reduced to N35 after the third withdrawal in a 

month from the previous N65. Debit card charges, which previously cost N100 a month have been totally elim-

inated.  

The CBN stated that the purpose behind this move was to make financial services more affordable and accessi-

ble to various stakeholders within the Nigeria economy. The decision to slash these rates will impact positively 

on consumer wallets. On the flip side it denotes negative effects for banking and financial institutions. The 

draw down and outright elimination of some of these charges will affect the revenues of several banking and 

financial institutions, and force some of these institutions to either adapt their balance sheets to fit this devel-

opment or come up with new revenue generation streams to make up for lost income. 

Theme Story 
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FAAC Disbursement climbs by 3.5% to N699.82bn in January 2022 

The Federal Accounts Allocation Committee 

(FAAC) shared a total of N699.82bn to the 

three tiers of government in January 2022. 

This is 3.53% above December’s figure of 

N675.95bn and 12.99% higher than the dis-

bursement from a year ago (N619.34bn). The 

increase was driven by a higher gross VAT 

revenue and company income tax (CIT). 

However, petroleum profit tax, oil & gas royalties, import & excise duties declined. The amount disbursed 

comprised of statutory revenue of (N507.27bn), VAT receipts (187.41bn) and an exchange rate gain of 

N5.15bn. FAAC disbursements are likely to continue the upward trend in the near term. This will be due to 

higher oil prices, exchange rate gains and increased VAT and CIT revenues as economic activities pick up 

more rapidly.  

Economic & Business Update 

Fuel subsidy removal postponed, domestic production down 

The FG has suspended its planned fuel subsidy removal by H2’22 in-

definitely, citing that the timing of the removal was problematic. This 

decision will heighten investor skepticism towards the downstream 

petroleum industry and possibly hurt new borrowing plans from bilat-

eral and multilateral agencies. More so, it signals a further decline in 

the NNPC’s remittance to FAAC, which has negative implications for 

the development of state projects, payment of salaries and aggregate demand levels. On the bright side, 

inflationary pressures could subside and consumers will still enjoy the price of PMS at N162-N165/per liter. 

Also, the Dangote refinery is set to commence operations in Q3’22 and this will likely taper import costs of 

refined petroleum products and improve domestic supply.  

However, oil production remains subdued by vandalism and theft as output fell by 2.9% to 1.34mbpd in 

December 2021 from 1.38mbpd in November. This is 28.72% below the 2022 budget benchmark of 

1.88mbpd. Similarly, the country’s active rig count declined to six in December from seven in November. 

With Brent at $87pb government revenue could increase in the near term. Although, if the issues surround-

ing domestic production persist, it will cap the gains expected from higher oil prices, keeping the economy 

vulnerable to external shocks.  
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UK inflation soaring (5.4%); COVID restrictions relaxed 

The UK inflation rate hit a 30-year high of 5.4% in December 2021, up 

from 5.1% in November 2021. This is the highest rate of inflation since 

March 1992. In addition, the current rate of inflation is 3.4% above the 

Bank of England’s target of 2% and 0.3% above market expectation. The 

increase was driven by higher energy costs, supply chain disruptions and 

low base effects. The country’s inflation rose to 2.58% in 2021 from 0.85% 

in 2020 (year-on-year). The inflation report showed that the increase 

food, non-alcoholic beverages and furniture costs were the biggest contributors. In a bid to taper infla-

tionary pressures, the Bank of England raised its benchmark interest rate in December; this strategy may 

be repeated at the next monetary policy committee meeting on February 3.  

In addition, the UK Prime Minister, Boris Johnson announced that most COVID restrictions will be relaxed in 

the last week in January. This includes restrictions against fully vaccinated travelers and people within the 

country. Self-isolation rules will remain compulsory but the waiting period will be reduced to five days af-

ter two negative tests. With the move to relax COVID restrictions, the UK could record an increase in the 

number of Nigerian travelers into the country. Also, an improvement in economic activities could support 

remittance inflows in the near term. 

December inflation reverses downward movement, up by 0.23% to 15.63% 

After eight successive months of steady decline since April 2021, Ni-

geria’s inflation rate back-pedaled with an uptick in December 2021 

to 15.63% from 15.40% in November. The month-on-month headline 

inflation also rose by 1.82% in December, 0.74% higher than the 1.08% 

recorded in November. This was partly driven by a continued surge in 

food prices despite the harvest season and weak demand. Food in-

flation climbed by 0.16% to 17.37% in December from 17.21% in the 

preceding month. This was caused by increases in the prices of bread, cereals, tubers, meat, soft drinks 

and fruits.  

Inflation rate could maintain the upward trend in spite of January being a slow month. The uptick would 

be due to the lingering increase in commodity prices and services coupled with the exchange rate pass 

through effect and the new tax systems. The continuous increase in inflation will squeeze consumers’ 

spending power and taper aggregate demand and consumption levels. It could also reduce the capac-

ity of businesses to replenish their capital thereby discouraging investment that would in turn stunt eco-

nomic growth.  
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New taxes on education 

In the 2021 Finance Act, the Federal government increased the educa-

tion tax payable by tertiary institutions from 2% of assessable profits to 

2.5%. While this is expected to boost revenue by about N60bn annually, 

the FG is currently targeting an estimated income of N306bn in educa-

tion tax in 2022. The education tax was first introduced in 1993 and was 

effective in enhancing the level of education in Nigeria. The tax is 

chargeable on the profits of all companies registered in Nigeria as a contribution to the education tax 

fund. Most analysts are of the opinion that this new increase will have a negative impact on Nigeria’s hu-

man capital development as the cost of receiving a standard education will climb. 

The Federal government, in a bid to boost revenue, has resorted to a series of new tax implementations 

including the sugar tax, digital service tax and now the increase in education tax. While government reve-

nue could receive support from this education tax, the immediate impact could be an increase in tuition 

fees and operating costs for companies. Education service providers and business owners that are primari-

ly set up for profit within the country will likely pass the burden of an increase in taxes to its customers. In 

addition, this could further exacerbate inflationary pressures, keeping headline inflation above 15% in the 

near term. Consumer disposable income will continue to decline as income levels remain constant. More 

so, for an average Nigerian family, this worsens living costs and household expenses.  

Lagos introduces N800 harmonized daily levy for commercial transporters 

The Lagos State Government and other transportation stakeholders intro-

duced and signed an agreement for a consolidated daily levy of N800 

for commercial transporters in the informal sector. The daily levy is sched-

uled to commence operation February 1, 2022. The Commissioner for Fi-

nance stated that the N800 levy, paid to the Ministry of Transportation, 

Lagos Waste Management Authority (LAWMA), and Lagos State Environ-

mental Protection Agency, covers the local government levy and the 

fee for waste clearing at motor parks. The N800 daily levy is to be paid in 

addition to the union dues to the National Union of Road Transport Workers and Road Transport Employers 

Association of Nigeria.  

According to a government survey, an average Lagos commercial transporter pays N3,000 daily in levies 

that were often lost to unknown agents. This presented a need to regulate levies paid by those in the infor-

mal transportation sector. While this will be beneficial in providing reliable data, bringing collaborative en-

gagements within stakeholders and aiding the total restructuring of the transport system that could bolster 

revenue to the government, it points to an inevitable increase in transport fares. More so, the daily levy, 

combined with the costs associated with the fuel subsidy removal, will further erode consumer disposable 

income, and lower aggregate demand and consumption levels.  
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MPC retains monetary policy rate at 11.5% 

On January 25th 2022, at the first monetary policy meeting of the 

year, the Monetary Policy Committee made the decision to hold 

the benchmark interest rate (11.5%) and other policy parameters 

constant. The monetary policy committee has maintained status 

quo at 26 out of the past 28 meetings.  

The MPC made note of the rising trend in global inflation and at-

tributed the spike in inflation in most developed economies to sup-

ply chain bottlenecks and exchange rate fluctuations. The committee also stated that the acceleration in 

Nigeria’s inflation rate to 15.63% in December 2021 was largely due to elevated levels of demand during 

the festive season, suggesting that the rise could be viewed as transitory. The MPC expects interventions in 

the agricultural sector to drive moderation in the inflation rate through 2022. Holding the MPR at 11.5% 

supports the Central Bank’s desire to boost economic expansion and maintain post pandemic recovery 

trajectory. 
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Business Update 
(Review Period : January 17th – 27th, 2021) 

The Foreign Exchange Market 

At the parallel market, the naira traded within a band of 

N560-N570/$. On January 27th, the rate closed at N570/$. 

The IEFX rate appreciated by 0.06% to close the review 

period at N416.25/$, from N416.50/$ at the end of the 

previous period. Average daily turnover at the I & E wid-

ow rose by 19.11% to $142.25mn from $119.43mn in the 

first half of January.  

The gross external reserves maintained the declining 

trend losing 0.74% to close at $40.18bn (January 26). This 

was due to the CBN’s increased forex intervention activi-

ties. The country’s import cover currently stands at 9.12 

months.  

Implications & Outlook  

We expect increased forex interventions by the CBN to 

keep supporting the forex market. Increased FX supply at 

the official window will reduce speculative activities at 

the parallel market in the near term. However, this signals 

a massive draw down in the level of external reserves to-

wards $38bn as FG revenue stays subdued by lower oil 

receipts due to limited production.   

Forex: Parallel (N/ $) External Reserves ($/bn) Forex: IEFX (N/ $) 

SOURCE: FDC Think Tank, CBN 

SOURCE: FDC Think Tank, FMDQ 
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The Money Markets 

The average opening position for banks stood at N161.43bn during the review period. This is 1.19% 

higher than the average of N159.53mn recorded in the first half of January. The increase in mar-

ket liquidity led to a sharp decline in the average short term interbank rates (NIBOR) by 167bps to 

9.87% from 11.54% in the previous period. Meanwhile, the OBB and ON rates closed the period at 

1.50% and 1.85% respectively. 

 

Outlook 

We expect the CBN to intensify its use of orthodox monetary policy tools to manage money mar-

ket liquidity in the coming weeks.  However, in the interim, short term interbank interest rates 

could maintain the current trend barring any significant withdrawals or injections into the system.  

NIBOR: OBB (%p. a) NIBOR: O/N (%p.a) 

SOURCE: FDC Think Tank, FMDQ 
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The Commodities Market 

The Stock Market 

Market Cap. (N’trn) NSE ASI 

The NSE ASI gained 3.5% to close the review period at 

46,009.23 points compared to 44,454.67 points at the end 

of the first half of January. The market capitalization also 

climbed by 3.51% to N24.79trn from N23.95trn recorded in 

the previous period. Stock market activities during the re-

view period were largely driven by the release of 2021 cor-

porate earnings results and investor anticipation about the 

outcome of the MPC meeting that held on January 25. Of 

the 9 trading days, the market gained in 6 days and lost in 

3days. As at January 27, the 52 week and YTD returns 

stood at 9.73% and 7.71% respectively.  

Outlook & Implications 

We expect stock market performance to be driven by low 

interest rates of fixed income securities and the release of 

more FY’21 corporate earnings reports. However, the new 

wave of monetary policy tightening could negatively af-

fect market activities as investors divest funds to gain high-

er returns from developed economies.  

 

SOURCE: FDC Think Tank, NGX 

Brent prices ($/b) 
Outlook & Implications 

During the review period, Brent crude climbed to a record 

high of $90.86pb, 5.06% above the $86.48pb recorded on Jan-

uary 17. This was largely driven by geopolitical tensions cou-

pled with the ongoing shortfall in supply and strong signals of 

the US Fed increasing rates soon. Concerns are fast rising over 

a possible Russian invasion into Ukraine and this will have a sig-

nificant impact on the energy markets.  

Higher oil prices are positive for Nigeria’s export earnings but 

limited oil output levels could cap gains, as the country is more 

sensitive to changes production than price. This will likely trig-

ger a further decline in external reserves towards $38bn. 
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Corn ($/bushel ) 

Wheat ($/bushel ) 

Sugar ($/pound) 

Cocoa ($/mt ) 

Outlook & Implications 

The bullish trend in corn price could continue on lingering 

drought in Brazil and high expectations of limited supply 

from Ukraine as tensions mount with Russia. Brazil & 

Ukraine are the 2nd & 4th largest global producers of 

corn respectively. This will heighten Nigeria’s import costs 

and trigger an increase in related products like animal 

feed.  

 

 

 

Natural gas ($/mmbtu ) Outlook & Implications 

The global price of LNG is expected to maintain the up-

ward trend as cold weather in many parts of the US has 

lifted demand for heating purposes. This will also be sup-

ported by the rising Russia-Ukraine tensions that could 

disrupt natural gas supply to global market, especially to 

Europe. Increased LNG prices is positive for FG revenue. 

 

 

 

Outlook & Implications 

Concerns over global supply coupled with rising demand 

would keep wheat prices elevated. This could push Ni-

geria’s import costs on wheat over $2bn. An immediate 

effect will be the increase in the price of flour that is al-

ready at a record high of N21,500/50kg bag. 

 

 

Outlook & Implications 

Bumper sugar harvests in Thailand and India could sup-

press sugar prices in the near term. This would ease Ni-

geria’s sugar import bill. Although, if tensions between 

Russia and Ukraine keep rising, sugar prices could pick up 

more rapidly on increased demand for cane ethanol.  

 

 

 

Outlook & Implications 

Cocoa prices are likely to build momentum in the com-

ing weeks on rising demand for chocolate in Europe and 

signs of a tighter market. This could support Nigeria’s ex-

port earnings. However, domestic supply is currently 

threatened by adverse weather conditions.  
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Press Release 

Unity Bank Partners RIFAN Mega Rice Pyramid 

Display, Pledges More Support for Farmers 

 

Agric-focused lender, Unity Bank Plc has partnered Nigerian rice farmers under the aegis of Rice 

Farmers Association of Nigeria, RIFAN to unveil a mega rice pyramid on the occasion of the Na-

tional Rice Festival held in the Federal Capital Territory, Abuja on Tuesday. 

The event, which coincided with the flag-off of the dry season farming, was used to showcase 

the gains made by rice farmers in driving self-sufficiency in rice production through the Central 

Bank of Nigeria’s Anchor Borrowers Programme, ABP.  

Speaking to newsmen at the event, the Managing Director/Chief Executive Officer of Unity 

Bank, Mrs. Tomi Somefun, while going down memory lane on the support of the rice farmers by 

the Bank since the inception of the Anchor Borrowers Programme, ABP commended the rice 

farmers for their unwavering belief and collaboration in the implementation of  the intervention 

programme, adding that as the preferred financial institution for the ABP transactions, the Bank 

will continue to support the farmers and ensure that more smallholder farmers get the requisite 

financial support to boost rice production. 

She said: “Our strategic partnership with RIFAN started in 2018 when we financed about 273,000 

smallholder farmers. This was the largest single-ticket transaction in that year. This financing cut 

across 33 states of the Federation including the FCT. 

“In 2019, the Bank increased the tally by financing another 146,810 smallholder farmers for the 

wet and dry season farming. This funding cut across 35 States of the Federation including the 

Federal Capital Territory (FCT). 
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“Additional funding was granted to finance additional 221,450 smallholder farmers of the Asso-

ciation across the 32 states of the Federation including FCT for the wet season and additional 

300,000 hectares was financed in sixteen states for the 2020 dry season cropping season. 

“As of March 2021, the Bank has financed no fewer than 190,000 smallholder rice farmers 

across 35 states including the FCT, Abuja.” 

Speaking further, she said: “The rice pyramids we see here today is an example of the resili-

ence of the farmers and should be replicated in all states with a focus on the crop they have 

a competitive advantage.  

“As we gear the programme towards deepening its penetration to reach more farmers, we 

encourage all beneficiaries of the Intervention Programme to always utilize the inputs judi-

ciously in order to key into Federal Government’s goal of attaining food sufficiency, diversifica-

tion of the economy from oil, job creation for the teeming youth and poverty reduction.  

“We remain optimistic that RIFAN under the able leadership of the National President Aminu 

Goronyo will continue to engage its members on their roles and responsibilities under the ABP.” 

Through the strategic initiative of the ABP, Nigeria has made incredible gains in rice production 

over the past six years raising production to significant levels. 

Official reports show that from an average yield of 1.8 metric tonnes per hectare in the pre-

ABP era, the initiative has increased the country’s average yield per hectare for rice paddy 

and maize to about five metric tonnes per hectare. 

Similarly, the average capacity utilisation per annum of domestic integrated rice mills has 

jumped to 90 per cent, from the 30 per cent that was the case in the era preceding the ad-

vent of the ABP. 

Additionally, there has been a significant reduction in the country’s rice import bill, from a 

monstrous $1.05 billion prior to November 2015, to the current figure of $18.50 million, annually. 

The programme has also created an estimated 12.3 million direct and indirect jobs across the 

different value chains and food belts of the country. 
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Social Corner 

Nigeria crashes out of AFCON 2022 

• In what came as a massive 

shock to the continent, Nigeria, 

a favorite to lift the trophy this 

year, was eliminated from 

AFCON 2022 in a 1-0 loss to Tuni-

sia.  

• The Super Eagles started the 

match out strong, but conced-

ed a goal in the first minutes of 

the second half. The nature of 

the goal sparked criticism with many believing it to have been caused by an error from Ni-

geria’s goal keeper Maduka Okoye.  

• The Super Eagles struggled for the remainder of the match to bring things back to level 

ground. Unfortunately, a red card in the 66th minute to striker Alex Iwobi lowered the chanc-

es of a win.  

• This loss came after Nigeria had blasted through the group stage of the cup and defeated 

Egypt, Sudan and Guinea-Bissau.  

• Augustine Eguavoen the interim-coach of the Super Eagles who led them through their 

AFCON stint announced that he will be stepping down as coach.  

• Next up for the Super Eagles will be the World Cup qualifiers slated for the end of March. 

Nigeria has been drawn to face Ghana in the World cup qualifiers, a match that is already 

building anticipation across social media 
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Warner Music group (WMG) buys major stake in Africori 

• One of the biggest global music industry companies, Warner Music Group (WMG) has pur-

chased a major stake in Africori 

• Africori is an African digital music distribution, artist development and music rights company 

responsible for increasing visibility of African music and talent 

• WMG had invested in the distribution company in 2020, of which the agreement gave the 

company access to a pool of African talent thereby boosting its African footprint 

• Africori currently attends to about 7,000 artists and 850 clients in several African countries in-

cluding Nigeria, South Africa and Ghana 

• Recently, African music has gained traction globally and the momentum is expected to keep 

building 

• With WMG acquiring the majority stake in Africori, African music will garner more global 

recognition and this could boost revenue for the ever growing and evolving creative industry 

in the continent 
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 The 6 Best Tips to Improve Your Relationship with Your Boss 
 

Culled from Make Use OF1 

 

 

 

 

 

 

 

 

 

 

 

 

Having a healthy boss-employee relationship is important to team success and job 

advancement. An average adult will spend a third of their lives at work, and if that 

time is spent in an unhealthy workplace, your general quality of life will suffer. 

Having a happy boss usually means a happy and productive workplace for you. To 

help you move from meh to great, here are some tips to improve your relationship 

with your boss. 

 

1. Have a Strong Work Ethic: Be Focused, Prepared, and Consistent 

No one likes a slacker, so it's only natural that you won't be your boss's favorite em-

ployee if you're not being the most effective at your job. It's difficult to admit that 

you're a crappy employee, but taking an objective look at your work ethic might 

help you put things in perspective. 

 

People with a strong work ethic are dependable, committed, productive, coopera-

tive, consistent, and self-disciplined. They typically make an effort to convey and 

prove their dependability by being consistently dedicated to their job and its de-

mands. They're also efficient time managers, great team players, and sufficient self-

motivators. 

L
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https://www.makeuseof.com/tips-to-improve-relationship-with-boss/  
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If you're lacking any of these qualities that means 

your work ethic could use some improvement. For 

starters, you may want to create a system that 

helps you meet deadlines and finish tasks on time. 

It's also a good idea to conduct a time audit, so 

you can see where your time goes and adjust your 

habits to be more productive and efficient with 

your time. 

 

2. Use Your Initiative 

There's nothing outstanding about employees who 

only do what they're told. Bosses usually favor em-

ployees who are self-motivated and proactive 

about finding ideas that add value to the team. 

 

Be the employee who goes above and beyond 

and is always on the lookout for new ideas, espe-

cially ones that will help your boss look good. Yes, 

you read that right. The best way to make yourself 

look good to your boss is to make them look good 

to others. 

 

Taking initiative shows your boss that you're invested 

in the company's success, which will inevitably lead 

to a better working relationship. Just make sure your 

search for innovative solutions doesn’t affect your 

commitment to normal work duties. It would be 

counterproductive to leave an assigned role in 

search of unicorn solutions. 

 

3. Avoid Office Squabbles and Gossip 

How you handle minor annoyances will have a big 

impact on your office reputation. Your boss's per-

ception of you will be tarnished if you have a repu-

tation for being a troublemaker who requires con-

stant intervention. This will create hostility because 

your behavior reflects on their leadership skills. 

 

Avoid squabbles as if your job depends on it, which 

it most likely does. Most disagreements can be easi-

ly resolved by simply having a genuine conversa-

tion with your colleague, and that's what you 

should try to do. If you develop a reputation for re-

solving conflicts, you will likely be considered for 

managerial positions. 

 

Also, engage in as little office gossip as possible; if 

at all, do just enough for office bonding. However, 

be cautious and tactful to recognize when it be-

comes counterproductive or even malicious. Avoid 

negative gossip, especially about your boss, even if 

it seems like the other person shares whatever griev-

ances you may have about your job or its de-

mands. 

 

These words always seem to find their way back to 

your boss. That's just one way to create a wide 

chasm between you and your superior. 

 

4. Ask for Feedback and Consult When in Doubt 

No one is an island of knowledge, and the sooner 

you recognize the value of feedback, the better. 

Requesting feedback from your boss will be seen as 

an active effort on your part to improve. 

 

If you've been receiving frequent criticism from your 

boss, asking for feedback would provide you with 

an avenue to ask for clarification of instructions you 

don’t understand. Set this up ahead of time: you 

could request meetings or short “catch-up” sessions 

with your boss to solicit advice on how to improve 

whatever is needed. 

 

Take careful notes, and always express gratitude to 

your boss for taking the time to provide you with 

feedback. This may also improve their opinion of 

https://www.makeuseof.com/how-to-meet-deadlines-finish-tasks-tips/
https://www.makeuseof.com/how-to-improve-productivity-mini-habits/
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 you, especially if you implement their recommen-

dations. 

 

Apart from helping you get in your boss's good 

books, this is also a surefire way to steady personal 

improvement in a short period. Sure, receiving criti-

cism on a regular basis will be uncomfortable, but 

you'll make more progress than if you waited for a 

year-end performance review. 

 

5. Engage in Honest Conversation 

Honesty is the bedrock of any relationship - profes-

sional or not. Another possible reason why your rela-

tionship with your boss is mediocre is that you're not 

sufficiently honest. If you're constantly swallowing 

your opinions instead of sharing them, it'll be easy to 

dismiss you as a dispensable employee. 

 

For example, how many times have you told your 

boss that one of their ideas isn't very good? 

It's a difficult conversation for any employee to 

have, but it's necessary. Remember that you were 

hired because you have a specific set of skills that 

the company values. Your boss cannot be a great-

idea-generator all the time, and if you become a 

yes-man simply because you're eager to please, 

you'll achieve the opposite. 

 

Instead, be confident in your opinions, and don't be 

afraid to speak up if you have contrary ideas. Be 

tactful and polite if you reject a superior's opinion, 

and present yours in light of how they'll benefit the 

team and the company better. Remember, you 

don't want to come across as insubordinate or dis-

respectful. 

 

 

 

6. Remember That Your Boss Is Human 

Most bosses play the standard professional narra-

tive when they're in the workplace, and that can 

make it difficult to relate with them on a personal 

level. But you have to remember that even leaders 

appreciate it when their employees see them as 

more than just the person who signs their 

paychecks. 

Make a conscious effort to do nice things for your 

boss—it doesn't have to be grand, and make sure 

it's not forced. You don't have to become best bud-

dies or hang out after work, but demonstrate that 

you care about their wellbeing, and the gesture 

should be reciprocated. A genuine “how was your 

weekend?” here or a cup of coffee when it looks 

like it's needed will do. If you're sincere, it'll show, 

and that'll improve your relationship with your boss. 

 

Happy Boss, Happy Life 

Bosses have a big say in what kind of job opportuni-

ties and achievements you get. 

Even if you've left a position, your prospective com-

pany may request references from your old supervi-

sor. There's no better card to play than endearing 

yourself to your boss 
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Contact 

Would you like to open an account with us? 

Kindly direct all account opening enquiries to: 

Nosakhare Omoigui 

08078148762, 08160956889 

nomoigui@unitybankng.com 

For all other enquiries, contact: 

Phone number: 07080666000 / 07057323225-30 

Email address: we_care@unitybankng.com 

Website: www.unitybankng.com 

Address:  

Unity Bank Plc 

Plot 42, Ahmed Onibudo Street 

Victoria Island 

Lagos 

Connect with us on Social Media: @UnityBankPlc 
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